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AQAR (2022-2023)

CRITERION 6 - Governance, Leadership and Management

Key Indicator 6.2- Strategy Development and Deployment

Metric No. 6.2.1 The Institutional has well defined organisational
structure, Statutory Bodies/committees of the College with relevant

rules, norms and guidelines along with Strategic Plan effectively
deployed.

SUBMITTED TO

National Assessment and Accreditation Council

lmala College of Nursingl Amala Nagar P. O. Thrissur, Kerala 10487-2304070 | rvrrrr,.amalanursingcollegc.org
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SERVICE RULES



AIIIALA COLLEGE OF NURSTI{G
(An undenaking of Amala Cancer Hospital Society)

Amala N4nr, Thrissur{80 555, Kerala

0742-2020

PROCEEDI\GS 0T -I'HE 
DIRECTOR

Sub. AcoNTSR - Amendment of lrave Rules applicable to Teaching Staff of Amala Nursing
College w.e.f. 0l-01-2020 - fuers issued.

It is hereby notified that the leave rules applicable to the Teeching Steff of Ameh Nursing
collcgg not wuking on second Sarurdays, are amended as in the follo*ing manner, with effect
from 0141-2020.

Lcave during lo year of a) 12 Casual Lcave (CL)
- I CLJbr every completed mouh,

Leave during 2'd year of a) 12 Casual Leave (CL)
- I C L for every completed month

b) 6 Amual Leave (AL)
- I A.L lor ewry completed 2 months.
- AL during / y"o, of service corna be canfutl

Jorward to fu nrceeding yor.
c) 12 Second Sahrdavs

- ln <.ase / futurfuys ore &clarcd by the
Directot ar workhg uty^s, the teoching stlf will
be eligible for Compensatory off.

sen rce,

s€n tce.

From 3d yctr of service
onwards,

t0

a) 12 Casual Leave (CL)
- I CL for *ery completed month.

b) 12 Annual L"eave (AL)
- I AL for every completed month.
- Maiaam 6 dayt o/ AL noy be carried

Jomord to the tucceeding yeor- Mcimwt
number of AL that cot tt&s be accamdoted is
limited to 35 tuys*.eJ Ql_|t-2021.

c) 12 Second Sanrdays
- ltt cose / Sztu*W are declared by the

Dtrector as 
-wo*ing @x, the teaching nof vtll

be eligrble for Conpnsaory of.
d) 8 Addirional Holidays

- Addttional tvo fuvs eoch in connection with
Onsn ud Chrtstmas.

- Addttionol fow &rvs, mmely, on Holv kturdc"-
I'y aydasani, Deepowli and Muharmn.
cJ ZL No{\\ A,q J1

t
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AiI-LALA COLLEGT. OF NURSING
(An undenaking of A-mala Cancer Hospital Society)

Amala Nagar', Thrissrr-680 555, Kcrala

Cqrferencc [.€ave:- Thosc wtx' have complcted at least one year of
continuous servicc in Amala Nursing College will be

eligible for i days Corfcrcncc leave in a Calendar year,

provid.d that it is a rcgioml or mtiooal cmfererrcc, and
provided that tlre tahing stafr Pres€nts a papcr or
poster h the confereocc, and firther provided that

4plication for srch learc has to bc tctd€red to 6€
Directc al least olte Emth in advancc tbroug! proper

channcl.

Dutv Leare A maximum of 15 days Dty leave for atteoding Exam
related dutres (B. Sc. Nsg M. Sc. Nsg and Ph. D.) of
KUHS. Dutv leave will nol generally be granted for any

other purpose

National & F ral Holidav;.- AII Teachrn: staff are eLigible for -1 National Holidays
and 9 Fcst;ral Holidays in a year, declared by the

Institution lhose wto are permitted to work on those

holidays wrll be eligible for Compensatory off.

Requesl for awailing any kind of lEave may be put up to the Dircctor well in advance, througft

proper channel, tbe Director being the sanctionin6' authority.
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Fr. francis Rurissery CMI

Director

Copl'to.
. Joint Director

(ACO].0
rm.1ncog76-Eolecc, laf

. Accounts Section (ldC)

. Notrce board (ACO \rl 6

Prol. Dr. BAJEE REGHUNAT

, PBINCIPAL
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phone 0{t -_:t0.r070 (Co[cse). 04s7-2]oao00 (rrospiral)weo : ww,, arnataru6ugcoucge.org Fa( . 0.ts --1107969 (Med Collcgc), O4t7-23OitZO 1H*pirut;

The prelious orden stand modified to this extent
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Ref AIMSTSR/DlR/l lR/30/2020 0'l-02-7020

PROCIiIIDINGS OIT TI IIi DI RIIC'IOR

Sub:- AIMSTSR - Lcave Policy rv.c.f. 0l-0l-2020 - Itcgular Non-'Icaching Stafl'- Ordcrs issucd.

s't',^ trt,' No'r woRKt N(; ()N sti( ()N l) s,,t't't rR l)AYs*

s l',\ Hr \\'t'l l I }_sl s.t.AIrF \\,t,n totr1. Itst

Casrrnl l.eavc
Anrural
Leavet t

Additional
Ilolidays

Annual
Leaver r

6

Sick Lcavci r ISick l-cave L'astral l-savc

6 6
l2 sccond As per LSI
Saturda

t2 (r
s r

s't Alf l. \\'()ltKtN(; oN sl,.( oNl) s,\'l trlll)AYs

S'l'r\l''l: \\'l'l ll [Sl s t At,tf \t t'l ilot I l,lst

Casual l,eave Annual l.crve Sick Lsave Casual l,eave Annual l,eave Sick Lcavct r '

t2 l2 As pcr ESI l2 t2
rc rt lat ion s

i ln case second Saturday is declared a working day, the stafl'will be required lo otlend duty on thosc days and they will be eligrble for Cornpensatory ofll
tr 100 7o ofunavailed Annual Leove may be carried lbrrvord to the succeedrng ycar.
rir No Sick Leovc for Contract Staffand trainees Sick Leave application should be supportcd with a Mcdical Certificate issucd l)y the Physician ln-Charge
0f StslT Chnrc,

l).S. lr4a nrnl l.cave thrt can be accurnulgg{fiqlinrited lo 24 days w.e.ll 0l-01-2021

' ?rot'0r'-tlkt,$l:
; i I AMALA c;i"i:iil,r':T,:l:'l ro,

AMALA NAUAn '." 'Copy to:

t'

l,'r. rirncis Ku ry ('l\ I I
Dirtrctor

I Collcgc & Arnall Nutsitrg (irlL,:gc), C hicl' Supcrirrtcnrlcrrl, llR (ll/MCNsg.ht: Principa I tcil

IuIl
t

Notrcc lkraltl (N I S - Mt' / Nsg Collcgc)
Collcgc), n ccounls (l IA4C/Nsg. Collcgc),

Additional

___H.L'da5__
I 2 second

- _ Satu rd_ay,s_-

I

ll


