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STUDENT SATISFACTION SURVEY 



1) How much of the syllabus was covered in the class?
13-l responses

2) How well did the teachers prepare for the classes?
131 responses

3) How well were the teachers able to communicate?
13-l resgooses

a4-E5b100%
O 3-70to84%
l2-55to69%
a 1*30b547o

O 0 -Below 30%

O 4 -Ihoroughly
a 3 - Satasracbnly

I 2 - Poorty

a I - lndilErenoy

I 0 -t/t onteach atall

I 4 -Aways efiective

O 3 -Sometimes eGc{iw

C 2-Justsalistacbrily
O 1- Generallyinefigcli€

O 0- lbry poor communication

82_4%

.,i

35.1%

5r.t%



4) The teacher's approach to teaching can best be described as

13'l responses

5) Fairness of the internal evaluation process by the teachers.
1 31 responses

6) Was your performance in assignments discussed with you?

1 31 responses

i 4- Ercellenl

O 3-\tsrygood

l 2-Good
Ot-Fair
I o- Poor

O,t-Awapfait
O 3- Usuallyhir

C 2-Sometmesuniair
(t 1-U6uallyunfair

O 0- unturr

| 4-Ercrytime
O 3 - Usually

I 2 - OccasionallYsometmes

O 1 - RaGly

lD 0- Nerer

-
?.2.g{b



7) The institute takes active interest in promoting internship, student exchange, field visit

opportunities for students.
1 3l responses

ll 4 - Regularly

O 3 - O{len

f 2 - Sometimes

a 1 - Rarely

O o-Newr

8) The teaching and mentoring process in your institution facilitates you in cognitive, social and

emotional growth.
131 responses

a 4 - Significanly

a 3 - \tsrywell

* 2 - Itrloderately

iD 1 - iranginally

O o-Notatatt

9) The institution provides multiple opportunities to learn and grow
1 31 responses

| 4 - Sronglyagree

O g - lgree

I 2 - Neutal

| 1 - Dtsagree

O 0- Sronglydisagree

39,7Ye

-

4?%

30.5%

42 7'



10) Teachers inform you about your expected competencies, course outcomes and programme

outcomes
1 31 responses

O 4 - Erery[me

O 3 - Usually

e 2- Occasionalllrsometmes

a 1 - Rarely

It G-Neer

11) Your mentor does a necessary follow-up with an assigned task to you.

1 31 responses

a 4-EErytime
O 3 - Usualty

I 2 - Occasionallgsomelim€s

O ! - Rarely

O 0-ldon'thaveamenbr

12) The teachers illustrate the concepts through examples and applications.
I 31 responses

a 4-E\arytimc
O 3 - Usually

lJ 2 - OccssionallyASomclimes

O 1-Rersly

O0-Newr

48 g,

38.S%

56 5i



29.8%
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13) The teachers identify your strengths and encourage you with providing right level of challenges.

131 responses

rl I - Futty

J 3-Reasonably

i 2 - Parlially

! 1 - Slighty

O G- Unable to

14) Teachers are able to identify your weaknesses and help you to overcome them
131 respoflses

(D ,l * Ercrylrne

a 3* Usually

a 2 - Occasionally/Sometmes

O I -Rarely
O o - Neler

15) The institution makes effort to engage students in the monitoring, review and continuous quality

improvement of the teaching learning process.
'l3l r$ponses

O 4 - Stonglyagrec

O 3 - Asree

a 2-Neutal
a 1 - oisagr€e

O 0 - Sbonglydisagree

10 tq,

,746.6

I
534

28.?96

G

51 1



16) The institute/ teachers use student centric methods, such as experiential learning, participative

learning and problem solving methodologies for enhancing learning experiences.
1 31 respons€s

| 4-Toagreateilent
O 3 * lfuderao

C 2-Somewhat
I t - \erynfre

O o - Notata$

17) Teachers encourage you to participate in extracurricular activities
131 responses

t 4 - Stonglyagbe
tl e - Agrce

e 2 - Neural

| 1-Disagree

O 0 - Stonglydisagree

18) Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability

skills to make you ready for the world of work.
131 responses

a 4-Ioagreate,Gnt
a 3-tlbderab
|l 2-Somewhat
O t -WrytiUe
O o-Notatatl

34.{!6

I
T48S

38.2q6

36.4%



19) What Frcentage of teachers use lCTtools such as LCD proiector, Muhimedia, etc. while
teaching
131 responses

O 4-Above90%

O 3-70-Bs%
a 2-s0-69%
o 1-30-49%
O0-Below29%

20) The overall quality of teaching-learning process in your institute is very good
'131 responses

O e -Strongly agree

O 3-Agree
A 2 - Neutral

! t - Disagree

a 0-Sironglydisagree

21) Give three observation / suggestions to improve the overall teaching - Iearning experience in your

institution

. Overall teaching learning process was good.

. All teaching learning experience is going well in our college

. Use fair approach in handling student learning requirements

o Reduce Assignment, can Be more interactive, more importance to skills development should

be given

. Appreciation for efforts, individualised student approach, promotion of physical education

and training

. Time for recreational activities in between theory classes
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Prot. Dr. RAJEE BEGHUNATH

PRINCIPAL

AMALA COLLEGE OF NUBSTNG

AMALA XAENN PO.' THRISSUR-680 555

39.7%

4S 6%

72.5qh

t ? 7!



AmaIa COLLEGE oF NURSII\G
(An underraking of Amala Carrcer Hrrspital Scrietyl

Amda Nryrr,Thrbrur-6t0 555, Kerala
Fiftt luniag ('elhgc rcrrtditcd b}' \.1,1(' + itLt Br*oc ix thr nnl ctd* {RAI }

,{flili{.il to ltrrrh Uniretrir;'. of }kahh Scicor*s axl reqnirrrl by tlrr'ab }|urs,cr aad Mid*iue; (rxrcil & lulist Nursiery Cr*ncil
(Cdrtilir:dc Nc. l e l6€t9!ll{'t-t

Student Satisfaction Survey Report

Student Satisfaction Survey for Academic year 2022-2A23 was conducted by IQAC and the
findings on analysis reveal that majority of snrdents have scored highest indicators of 4 and 3 for
all the 20 questions of Student Satisfaction Report which indicates the teaching leaming proeess

of Amala IS excellent Standard.
ScoreQuestion

No Question 4 3 2 I 0

108 l9I IIow much of the syllabus was covered in the class? 1 ", 0

2 How well did the teachers prepare for the classes? 46 83 I I 0

3 How well were the teachers able to communicate? 67 46 t6 2 0

33 724 The teacher's approach to teaching can best be described as 26 0 0

Fairness ofthe internal evaluation process by the teachers. 30 79 20 1 05

6 Was your performance in assignments discussed with you? 34 74 20 3 0

7
The institute takes active interest in promoting intunship, student
exchange. field visit opportunities for studens.

52 59 r5 3 2

8
The teaching and mentoring process in your institution frcilitates
you in cogrritive. social and emotional growth.

57 30 I 3

9 The institution provides multiple opportunities to leam and grow 55 56 l8 0 2

5t 64 l3 3 0r0
Teachers inform you about your exp€ctd competencies. course
outcomes and programme outcomes

Your mentor does a necessary follow-up with an assigned task to
you.

43 68 l3 7 0ll

l2 The teachers illustrate the concepts through examples and

applications.
40 74 l5 2 0

The teachers identify your shengfts and encourage you with
providing right level of challenges.

39 67 t6 5 4l3

l4 Teachers are able to identify your weakrrcsses and help you to
overcome thenr

38 6l 25 4 3

t5
The institution makes effort to engage students in the monitoring
review and continuous quality improvement of the teaching
learnine process.

37 70 20 3 I

l6
The institute/ teachers use student centric methods, such as

experiential leaming participative learning and problem solving
methodologics lbr eahancing learning experiences.

45 64 l7 -l 2

50 5E l.l 5 4l7 'l'cachcrs encourage you to participate in extracurricular activitics

48 65 l3 3 7l8
Efforts are made by the institute/ teachers to inculcate soft skills,
life skills and employability ski[s to make you ready for the world
of work.

l9 What perccmage of teachers use ICT tools such as LCD projector,
Muhimedia, etc. while teching 95 3t 5 0 0

2A
The overall quality of teaching-learning pmc€ss in your institute is
very good.

5? 6s t2 2 0

t4>
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